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Tujuan dari penelitian ini adalah untuk mengetahui pengaruh kompensasi terhadap kinerja 

pegawai dengan kepuasan kerja sebagai variabel intervening 

Bandarkedungmulyo.Pengumpulan data dilakukan dengan penyebaran angket.Penelitian ini 

menggunakan pendekatan kuantitatif dengan metode explanatory research yang dilaksanakan 

melalui pengumpulan data dilapangan.Populasi yang diteliti yaitu Perangkat Desa di 

Kecamatan Bandarkedungmulyo yang berjumlah 110.Teknik pengambilan sampel 

menggunakan teknik sampel jenuh.Metode analisis data menggunakan uji validitas,uji 

reabilitas,uji hipotesis melalui uji t,uji analisis path,uji sobel.Penelitian ini memperoleh hasil 

bahwa Pengaruh kompensasi terhadap kinerja pegawai berpengaruh signifikan secara parsial 

antara kompensasi terhadap kinerja pegawai, terdapat pengaruh                                   signifikan secara parsial antara 

kompensasi terhadap kepuasan kerja dan terdapat pengaruh signifikan secara parsial antara 

kepuasan kerja terhadap kinerja pegawai. 
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The purpose of this study was to determine the effect of compensation on employee 

performance with job satisfaction as an intervening variable on Village Apparatus in 

Bandarkedungmulyo District. Data collection was carried out by distributing questionnaires. 

This study uses a quantitative approach with an explanatory research method which is carried 

out through data collection in the field. The population studied was Village Apparatus in 

Bandarkedungmulyo District totaling 110. The sampling technique used a saturated sample 

technique. The data analysis method used validity testing, reliability testing, hypothesis testing 

through t-test, path analysis testing, sobel test. This study obtained the results that the effect of 

compensation on employee performance has a significant partial effect between compensation 

on employee performance, there is a significant partial effect between compensation on job 

satisfaction and there is a significant partial effect between job satisfaction on employee 

performance. 
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