69

DAFTAR PUSTAKA

Sinambela. (2016). Manajemen Sumber Daya Manusia: Membangun Tim Kerja yang
Solid untuk Meningkatkan Kinerja. Jakarta: Bumi Aksara.

Rhoades, Eisenberger, dan Armeli. 2001. Affective Commitment To The Organization:
The Contribution Of Perceived Organizational Support. Journal of Applied
Psychology, Vol. 86, No. 5, HIm. 825-836

Allen, N.J., dan Meyer, J.P. 1990. The measurement and antecedents of affective,
continuance, and normative commitment to organization. Journal of occupational
psychology, 63, 1-18.

Han, Sia Tjun (et. al). 2012. Komitmen Afektif Dalam Organisasi Yang kepemimpinan
transformasional dan Kepuasan Kerja. Jurnal Manajemen, Vol.14, No. 2, HIm.
109-117.

Bass, B. M. dan Steidlmeier, P. 1999. Ethics, Character And Authentic Transformational
Leadership Behavior. Leadership Quarterly, No. 10, HIm. 181-217

Jiyoung  Kim. (2020). Structural relationships among transformational
leadership,affective organizational commitment, and job performance: the
mediating role of employee engagement. EJTD 46,9.

Karima Astari, A. L. (2022). Adaptasi Alat Ukur The Employee Engagement Scale
(EES). Jurnal Ekonomi dan Bisnis, Vol. 11 No. 1.

Bass, B. M., & Avolio, B. J. (1995). Multifactor Leadership Questionaire (MLQ).20.

Bass, B. M., Avolio, B.J., & Atwater, L. (1996). The transformational and transactional
leadership of men and women. Applied Psychology, 45(1), 534.

Bass, B.M., & Yammarino, F.J. (1991). Congruence of self and others' leadership ratings
of naval officers for understanding succesful performance. Applied Psychology,
40(4), 437-454.

Cahyandani, P. T. (2021). Pengaruh kepemimpinan transformasional dan employee
engagement terhadap kinerja karyawan pt. taspen (persero) kantor cabang utama
surabaya. 9, 19-27.

Eka, F., & Anik, H. (2020). the Effect of Organizational Communication and Job
Satisfaction on Employee Engagement and Employee Performance At Pt.



70

Federman, B. (2009). Employee engagement : A roadmap for creating profits, optimizing
performance, and increasing loyalty.John Wiley & Sons.

Galih, Bhramantyo, Dian, ratna Sawitri. (2021). Hubungan antara gaya kepemimpinan
transformasinal dengan keterikatan kerja pada karyawan perusahaan pengolahan
kayu. Jurnal empati, 10 (1) 56-61.

Gibson, J. L., Ivancevich, J. M., & Donnely Jr, J. H. (1996). Organisasi : Perilaku,
struktur, proses (Edisi kedelapan). Terjemahan,Penerbit Binarupa aksara. Jakarta.

Ghozali, Imam & Latan, Hengky. (2015). Aplikasi Menggunakan Smart PLS 3.0 untuk
Penelitian Empiris. BP Undip. Semarang.

Handayani, N. P. (2017). Pengaruh Transformational Leadership Terhadap Employee
Engagement: Telaah Pada Organisasi Non Profit Area Pulau Jawa, Sumatera,
Sulawesi dan Bali. Jurnal Manajemen, 9(1), 39-54.
https://doi.org/10.31937/manajemen.v9i1.596

Jagat, L., Hadinata, F., Suparman, L., Magister, S., Fakultas, M., Unram, B., Ekonomi,
F., & Mataram, U. (2019). Pengaruh Gaya Kepemimpinan

Rival, Vwithzal. 2014. Manajemen Sumber Daya Manusia untuk Perusahaan, Edisi ke6,
PT. Raja Grafindo Persada

Simanjuntak, P.J.2011. Manajemen dan Evaluasi Kinerja. Lembaga Penerbit. Univ.
Indonesia, Jakarta.

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung :
Alfabeta,. CV Alfabeta

Abdillah, W., & Jogiyanto. (2015). Partial Least Square (PLS) Alternatif Structural
Equation Modeling (SEM) dalam Penelitian Bisnis. Title. C.\VV Andi Offest.

Ghozali, Imam., & Latan, H. (2020). Partial Least Squares: Konsep, Teknik, dan Aplikasi
Menggunakan Program SmartPLS 4.0 (2nd ed.). Badan Penerbit - Undip.

Hair,J.F.,et.al.2009.MultivariateDataAnalysis7thed.Prentice-Hall, NewJersey

Hair,J.F.et.al.2017.Aprimeron Partial Least Squares Structural Equation Modeling (PLS-
SEM).SAGE Publications,LosAngeles

Hair,J.F.et.al.2019.Partial Least Squares Structural Equation Modeling Based Discrete
Choice Modeling: Anlllustration In Modeling Retailer Choice.Business
Research.12 (1): 115-142



71

Hair,J.F.,J.J.Risher ,M.Sarstedt, dan C.M. Ringle. 2019. Whento Use and How to Report
the Resultsof PLS-SEM.European Business Review. 31(1):2-24

Haryono,S.2014. Mengenal Metode Structural Equation Modeling (SEM) untuk
Penelitian Manajemen Menggunakan Amos 18.00. Jurnal Ekonomi dan Bisnis
STIEYPN.7(1):23-34

Chin, W.C. dan Todd, P.A. 1995. On the Use, Usefulness and Ease of Use of Structural
Equation Modelling in MIS Research: A Note of Caution. MIS Quarterly, VVol. 19 No.
2, pp. 237-46.



