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Penelitianinibertujuanuntukmengetahuidanmenjelaskanbahwakompensa
sifinansialdanbebankerjaberpengaruhsecaraparsialterhadapturnover intentiondi
KoperasiSimpanPinjamBangun Jaya
MakmurJombang.JenisPenelitianinitermasukasosiatifyaitupenelitian yang
mengujihubunganatauhubunganantaravariabel,
duavariabelataulebih.Berdasarkantingkateksplanasinya,
penelitianiniadalahpenelitianeksplanatori,Padapenelitianinimenggunakanpendekat
ankuantitatif, pengumpulan data menggunakan, angket, observasi,
wawancaradandokumentasi.Populasidalampenelitianiniyaituseluruhkaryawanbagia
n marketingKoperasiSimpanPinjamBangun Jaya MakmurJombang yang berjumlah
39 karyawan,Metodepengambilansampel yang digunakanadalah sampling
jenuh.Sumber data yang digunakandalampenelitianiniadalah data primer dan data
sekunder.Skalapengukuran yang digunakanyaituskalalikert.Teknikanalisis data
yang digunakanadalahanalisisregresi linier berganda.

Hasilpenelitianmenunjukkanbahwa: 1)
Kompensasifinancialberpengaruhsignifikanterhadapturnover intention. 2)
Bebankerjaberpengaruhsignifikanterhadapturnover intention.

Kata kunci: KompensasiFinansial, BebanKerjadanTurnover Intention.
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This study aims to know and explain that the financial compensation and
workload partially affect the turnover intention in Savings and Loans Cooperative
Jaya Makmur Jombang. This type of research includes associative research that
examines the relationship or relationship between variables, two or more
variables. This type of research includes associative research that examines the
relationship or relationship between variables, two or more variables. Based on
explanation level, this research is explanatory research. This research uses
quantitative approach, collecting data using, questionnaire, observation, interview
and documentation. The population in this research is all employees of Marketing
Department Bangun Jaya Makmur Jombang requires 39 employees, Sampling
method used is saturated sampling.Sources of data used in this research are
primary data and secondary data.Measurement scale used by likert likert. Data
analysis technique used is multiple linear regression analysis.

The results showed that: 1) Financial compensation has significant effect
on turnover intention. 2) Work load has significant effect on turnover intention.
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