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This research was conducted to determine and explain how much
influence the work ability and work motivation have on the performance of
existing employees in the service section of the Transportation Service Office of
Jombang Regency. The assumptions used in this study were carried out through
data collection using a questionnaire on 36 employees. This type of research used
in this research is explanatory research. Based on the results of the study, it shows
that high workability can improve the performance of employees in the Vehicle
Testing Service section of the Transportation Service Office of Jombang Regency.
Likewise, high work motivation can improve the performance of employees in the
Vehicle Testing Service section of the Jombang District Transportation Service.
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