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 Penelitian ini bertujuan adalah untuk mengetahui pengaruh board 

diversity (gender; usia; regional; masa jabatan; pendidikan) terhadap nilai 

perusahaan. 

Penelitian ini termasuk penelitian deskriptif kuantitatif. Populasi  

penelitian ini ialah sektor keuangan sebanyak 89 perusahaan yang terdaftar di 

Bursa Efek Indonesia (BEI). Analisa menggunakan regresi linier berganda. 

Hasil penelitian menunjukkan bahwa 1) Keragaman gender memiliki 

pengaruh negatif terhadap nilai perusahaan, 2) Keragaman usia dewan tidak 

bepengaruh terhadap nilai Perusahaan, 3) Keragaman regional dewan tidak 

bepengaruh terhadap nilai Perusahaan, 4) Keragaman masa jabatan dewan 

bepengaruh positif terhadap nilai Perusahaan, dan 5) Keragaman pendidikan 

dewan bepengaruh positif terhadap nilai Perusahaan. 
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ABSTRACT 
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Consellor : 

Dr. Dwi Ermayanti, SE, MM  
 

This study aims to determine the effect of board diversity (gender; age; 

regional; position period; education) on the value of the company. 

This research includes quantitative descriptive research. The population 

of this study is the financial sector as many as 89 companies listed on the 

Indonesia Stock Exchange (IDX). Analysis using multiple linear regression. 

The results of the study show that 1) Gender diversity has a negative 

influence on firm value, 2) Diversity of the board age does not affect the value of 

the Company, 3) The regional diversity of the board does not affect the value of 

the Company, 4) The diversity of the board tenure has a positive effect on the 

value of the Company, and 5) The diversity of the board's education has a positive 

effect on the value of the Company. 
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