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Penelitian ini bertujuan untuk mengetahui dan menjelaskan pengaruh 

pelatihan kerja dan kompetensi terhadap kinerja karyawan bagian produksi PT. 

Salco Jombang. Penelitian ini menggunakan metode penelitian kuantitatif, 

menggunakan tanggapan responden dengan angket, populasi semua karyawan 

bagian produksi PT. Salco Jombang sebanyak 49 orang, dengan teknik 

pengambilan sampel jenuh sebanyak 49 orang, analisa data dilakukan 

menggunakan metode statistik regresi linier berganda dan pengujian hipotesis. 

Berdasarkan penelitian menunjukkan bahwa pelatihan kerja memberikan 

dampak pada peningkatan kinerja karyawan bagian produksi PT. Salco Jombang 

dan kompetensi memberikan dampak pada peningkatan kinerja karyawan bagian 

produksi PT. Salco Jombang. 

 

 

Kata Kunci: Pelatihan Kerja, Kompetensi, dan Kinerja Karyawan 

 

 

 

 



xvii 

 

EFFECT OF WORK TRAINING AND COMPETENCY OF 

EMPLOYEE PERFORMANCE PRODUCTION PART 

(Study at PT. Salco Jombang) 

 
 

 

ABSTRACT 

 

 

By: 

AINUN TRIWAHYUNI 

 

Supervisor : 

Drs. MOH THAMRIN BEY, M.Sc. 

 

This study aims to determine and explain the effect of job training and 

competence on the performance of employees of PT. Salco Jombang. This 

research uses quantitative research methods, using respondents' responses with a 

questionnaire, the population of all employees of PT. Salco Jombang as many as 

49 people, with saturated sampling techniques as many as 49 people, data analysis 

was performed using multiple linear regression statistical methods and hypothesis 

testing. Based on research shows that job training has an impact on improving the 

performance of employees of PT. Salco Jombang and competence have an impact 

on improving the performance of the employees of PT. Salco Jombang. 
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