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This study aims to find out and expain the effect of competence on
employee performance and compensation on employee performance. This
research uses quantitative research method with the sample are employee of the
Account Officer in PD. BPR Bank Jombang as many as 48 employee through
questionnaire distribution with saturated sample techniques. Data analysis using
multiple regression statistical method and the hypothesis with the t test assistedby
SPSS 25 tools. The result showed that the low competence of employees can cause
low performance of employees in PD. BPR Bank Jombang and the low
compensation of employees can cause low performance of employees in PD. BPR
Bank Jombang.
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